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Anti-Discrimination Policy


General Principle
The business operations of People Work Service B.V. are aimed at providing job seekers with a fair opportunity to find employment, regardless of their age, gender, marital status, sexual orientation, beliefs, political or religious convictions, race, ethnic origin or nationality.

During the recruitment and selection process, job seekers are treated equally and are assessed solely on criteria that are relevant to the position.

Purpose
The purpose of this policy is to provide employees and third parties with clear and transparent information about:

1. What People Work Service B.V. / the board / management considers to be discrimination and discriminatory requests;
2. The position of People Work Service B.V. / the board / management regarding discrimination and discriminatory requests;
3. Actions by employees
a) What is expected of employees in terms of how they act while carrying out their duties, particularly activities supporting the company’s recruitment and selection processes;
b) Who employees can contact for consultation and/or to report an issue;
4. The responsibilities of the employer.


1. Definition of Discrimination
Discrimination is understood to mean making a direct or indirect distinction between individuals on the basis of age, gender, marital status, sexual orientation, beliefs, political or religious convictions, race, ethnic origin or nationality.

Discrimination expressly also includes complying with requests from clients to distinguish between individuals during the recruitment and selection process on the basis of criteria that are not necessary or relevant for the proper performance of the position.

2. Position of People Work Service B.V. / the Board / Management
a) People Work Service B.V. / the board / management rejects all forms of discrimination.
b) Requests from clients to take certain criteria into account during the recruitment and selection process will only be accepted if there is an objective justificationThere is an objective justification if selection based on the requested criteria:
· Serves a legitimate purpose. This means that there is a valid, job-related reason for selecting candidates based on the relevant criteria during the recruitment and selection process (an example of a legitimate purpose is safety);
· Results in achieving the legitimate purpose; the means used must be suitable for achieving that purpose;
· Is reasonably proportionate to the purpose; there must be proportionality in relation to the intended purpose;
· Is necessary because there is no other, less discriminatory way to achieve the purpose; the necessity criterion must therefore be met.
c) People Work Service B.V. / the board / management does not tolerate employees being subjected to discriminatory treatment by third parties. In this context, employees also include workers.

3. Actions by Employees

a) Employees have their own responsibility to remain alert to requests from clients that may be discriminatory in nature, to recognize such requests, and to ensure that they do not cooperate with or act upon them.
b) If an employee is unsure whether there is an objective justification for a client’s request to take certain criteria into account during the recruitment and selection process, or has questions about how to handle such a request, the employee may consult Wil Kanters.
c) If an employee identifies discrimination and wishes to raise the issue, report misconduct or improper behaviour, and/or discuss a confidential matter, the employee may contact Wil Kanters.




4. 
 Responsibilities of the Employer
People Work Service B.V. / the board / management is responsible for:
a) Creating a safe working environment in which people treat each other with respect, there is room for constructive dialogue, and undesirable behaviour in any form is prevented and addressed;
b) Ensuring awareness and implementation of this Anti-Discrimination Policy. This includes, among other things, ensuring that employees:
· Are informed about and familiar with the policy; 
· Have received clear instructions on how to recognise discrimination and discriminatory requests; 
· Are prepared for situations in which they are confronted with a discriminatory request and know how to discuss and challenge such requests with clients. 
c) Evaluating and updating this policy.

If you have any questions or comments regarding the Anti-Discrimination Policy of People Work Service B.V., or if you find yourself in a situation in which you feel discriminated against, please contact us at info@peopleworkservice.nl





WMJ Kanters
01-01-2026
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